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1. Legal Framework 

This policy statement sets out the school’s arrangements for managing the access of 
providers to pupils at the school for the purpose of giving them information about the 
provider’s education or training offer. This complies with the school’s legal obligations 
under sections 42B of the Education Act 1997.  

 

2. Aims 

Careers guidance is crucial in helping students plan their journey through school and become 
excited and prepared for the world of work.  

To help our students become secure, fulfilled and happy working adults, we provide careers 
guidance for all year groups.  We aim to develop ambition; inspiring and motivating so that all 
students fulfil their potential. We aim to support every student to develop high aspirations and 
consider a broad and ambitious range of careers; they will learn where different choices can 
take them in the future.  Alongside our curriculum and bespoke secondary programme 
developing soft skills, we teach careers education explicitly during PSHE lessons; weekly Key 
Stage 3 Enterprise afternoons and form time. Our wider curriculum also has opportunities for 
careers education embedded throughout, with Heads of Department working alongside Careers 
Lead Joseph Veitch to ensure that these opportunities are tracked and maximised.   

 

3. Key Stage 2: Years 5 & 6 

As a middle school, we also encourage our younger pupils in Year 5 and 6 to participate in our 
Careers programme and have opportunities to understand the world of work. Our careers 
programme provides access to a range of inspiring activities: visiting employers; college and 
university visits plus off-site workplace events.   

 

4. Key Stage 3: Years 7 & 8 

It is an exciting time for Careers Education Information Advice and Guidance (CEIAG) at Gosforth 
Central Middle School as we are engaging with the nationally respected Gatsby Benchmarks.  
We are embracing the governmental changes in careers education for year 7 and 8 pupils.  



All pupils in years 7 and 8 are entitled to:  

• find out about technical education qualifications and apprenticeships opportunities, as 
part of a careers programme which provides information on the full range of education 
and training options available at each transition point;  

• hear from a range of local providers about the opportunities they offer, including technical 
education and apprenticeships – through options events, assemblies and group 
discussions and taster events;  

• to understand how to make applications to the full range of academic and technical 
courses.  

In years 7 & 8 pupils will develop their soft skills, investigate areas of interest to them from the 
world of work and consider how GCSE subject choices in Year 9 affect career options. Even 
though our pupils have more choices than ever before about what to do in the future, there are 
a number of factors affecting these choices. Youth unemployment, an increasingly competitive 
job market and fees for higher education all impact on a young person’s future, making it even 
more important for them to make the right choices for their education, training and employment. 
The impact of participation in good quality out of school clubs will support personal 
development.   

 

5. Gatsby Benchmarking 

The Gatsby Benchmarks provide the structure to our growing careers programme which aims to 
give all our pupils the advice and guidance they need to make informed decisions about their 
futures. We are developing a multi-level approach to assessing careers provision:  

• a termly review of the school’s achievement against the Gatsby Benchmarks, supported 
by careers lead Joseph Veitch; NELEP facilitator Rachel Farrer; link governor Lucy Johnson 
and PSHE lead Max Bover. Evidence is recorded and then progress against the 
benchmarks is tracked which will be used to inform priority planning for the following 
academic year.  

• evaluations will be completed by staff and pupils following any employer or external 
provision to ensure only high-quality sessions are repeated.  



• the Careers Lead and SLT link meet to discuss the short-, medium- and long-term 
planning of the careers curriculum, making adjustments to improve the quality of current 
provision and plan for the future provision to be increasingly effective.  

Good quality careers education will raise the aspirations of our students. It will increase 
motivation by linking activities in school with preparation for life. CEIAG at GCMS will therefore 
contribute to raising students' achievement, help students focus on their longer-term career 
ambitions and ensure an equality of opportunity for all.   

 

6. Careers Programme at GCMS 

The Careers Programme at GCMS (found on the ‘Careers Guidance’ page of our website) outlines 
the events across each year group for this academic year. This programme is fluid to allow for 
us to accept and embrace opportunities which present themselves at short notice.   

 

7. Information from Educators and Employers 

We encourage both local and national providers and employers to make contact with our 
Careers Lead (joseph.veitch@gosforthcent.newcastle.sch.uk ) with the aim of ensuring that we 
are passing on up-to-date and useful CEIAG to our pupils.  We will offer providers an opportunity 
to come into school and speak to pupils or their parents or carers. Refer to our school 
safeguarding policy for up-to-date guidance on visitor procedures.   

The school will make suitable premises available for discussions between the provider and 
students as appropriate as well as ICT and other equipment to support the provider. Available 
premises and facilities include:   

• large hall/ drama theatre including AV facilitators for presentations   

• multi-functional class rooms for workshops  

• outdoor space   

This will be discussed in advance with the Careers Leader or a member of the team.  
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